




Demographics

92%

Most of our members are located in the USA (92%), but we have members located in 21 
countries in North, Central, and South America as well as Europe and Asia.

35.5%

23.4% 8.2%
6.5%

4.2%
3.7%

3.4%
2%
2%

11.8%

MEXICO

UNITED STATES

COLOMBIA

BRAZIL

VENEZUELA PERU

COSTA RICA

OTHER

PUERTO RICO

COSTA RICA

LiT members represent 21 countries of origin, with 57% identifying Mexico or the United 
States as their country of origin.
What country do you identify as 
your country of origin?

HERITAGE

What city do you live in? (Metro Area)

LOCATION

2



Demographics

Of the members who are residents of the US, 52% are second or third+ generation.

95% of our LiT members speak more than one 
language fluently. This gives our members a 
competitive advantage.

If you live in a different country from where you identify as your origin, what generation Latina are you?

49% 38% 14%

FIRST GEN
I spent some or all of my 

childhood abroad. I arrived 
to the United States.

THIRD GEN+
My grandparents, great 

grandparents or above arrived 
to the United States

SECOND GEN
My parents arrived to the 

United States

Do you speak your native tongue?

SPANISH

70%
ONLY ENGLISH

23.4%

PORTUGUESE

7%

ENGLISH, 
SPANISH &
PORTUGUESE

1.4%

.35%
OTHER

LANGUAGES

GENERATION

The LiT member-base has a wide age distribution with 57% of respondents 
between the ages of 27 and 37.  6% of our members are 50+. 

AGE

15-20 21-25 26-30 31-35 36-40 41-45 46-50 51-55 56+

10%

20%

30%

1.3%

11.3%

30.5%

23.5%

3.2% 2.3%

7.7%8%

12.2%

0.0

40%

Native Tongue (select)
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Latinas in Tech are of a very diverse background, but our diversity still lacks repre-
sentation from our sub-groups.

The representation of Asian-Hispanic and Afro-Hispanic makes up to 2.5% com-
bined. And non Hispanic are 1.8%

Our community welcomes members from the 
LGBTQ+ community. They represent 15% of our 
member base.
What best describes you?

Afro-Latina

1.8%

Asian-Latina

.7% 40.8%
Mixed Races

54.9%
White Latinas

HETEROSEXUAL

LGBTQ+

85.1%
15%

RACE

DIVERSITY

Heterosexual or straight

Bisexual

Queer

Homosexual

Transgender

85.1%

8.5%

2.8%

2.8%

0.6%

100%

PREFERENCE

3%
DACA Recipients

7%
With Disabilities

1%
Veterans

What best describes you? (select)

Intersectionality
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The distribution of work experience portrays a clear 
opportunity for increasing a diverse Senior pipeline.

78% Are full time employees

WORK EXPERIENCE LEVEL

1-3
17%

4-7
26.3%

8-10
17%

11-15
13.5%

26%

15+

Work

Engineering

Marketing / Communications

Human Resources/Recruiting

Customer Support / Experience 

Business leader

Data Analyst / Scientist / Busi`ness Analyst

Design/UX Design

Non-profit

Entrepreneur

Sales

Product Management

Student

Cybersecurity

Legal

Finance

Sciences/HighTech/Health

Project Management

Program Management

Content / Localization

Investor

IT 

Consulting

Other

17.9%

15.7%

8.3%

7.1%

7.1%

6.5%

5.9%

4.6%

3.4%

3.1%

3.1%

2.8%

2.8%

2.5%

2.2%

1.5%

1.2%

1.2%

0.9%

0.6%

0.3%

0.3%

0.9%

100%

FIELD OF WORK

BUSINESS

TECHNICAL

64.3%

35.7%FIELD OF WORK

Don’t think, or are unsure if they 
are being compensated fairly

COMPENSATIONCOMPENSATIONCOMPENSATION

60%
Don’t think, or are unsure if they 
are advancing in their careers as 
fast as their colleagues.

CAREER ADVANCEMENT

66%

TYPE OF EMPLOYMENT

5

Entry Level

Manager

Director/Lead

Sr. Director/VP/Head

C-Level2.1%

8.4%

20.0%

47.2%

22.4%



Work

35.4%
Of LiT members has a mentor.

ERG’s provide a safe environment for 
minorities to develop and propose pro-
grams to advance their growth and the one 
of their community.
62% do not belong to an ERG group.

66% Of LiT members don’t think, or are 
unsure that their employer is doing enough  
in the field of Diversity and Inclusion. 
34% are satisfied.

EMPLOYER ENGAGEMENT

EMPLOYEE RESOURCE GROUPS

38%

MENTORSHIP

34%
Of Latinas in Tech got promoted 
in the last 12 months

PROMOTIONS

43%
Asked for a 

salary increase

57%
Did not ask for a 
salary increase

SALARY INCREASE

Do you think your employer is doing enough in the field of Diversity and Inclusion?

62%
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